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Aim for 35% in the long term:

provide a model for others

 University-wide HR roadmap for ideal age, gender, and international faculty 
composition to be developed in 2022 (revised upward of 2023)

 In addition to implementing an action plan for new appointments, including 
financial support by the university headquarters, the progress of the roadmap is 
strictly managed by a committee organized by the President

Aim for 35% in the long term:
top class among

national universities
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Strengthening of the Governance (2)
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